jl Michigan Institute
for Care Management

?F and Transformation

2026 Scorecard

Scorecard Eligibility
To be eligible for earning points on the scorecard, each PO must meet all of the following MICMT
engagement criteria:

e Participate in at least 3 scheduled virtual meetings with MICMT

e Review & update annual list of PO-affiliated individuals with active MICMT accounts
including having individuals create accounts if missing from list

e Participate in the entire MICMT Annual Team-Based Care Conference with at least 1 PO
representative (which can be practice-level care team members) at each session

e Participate in the entire MICMT Annual Meeting with at least 1 PO representative attending
in person. Attendee must be in a leadership role in care management at the PO level. This
meeting is not for practice-level care team members.

Funding Distribution
2026 Provider-Delivered Care Management funding will be distributed to Physician Organizations
through two avenues, with different payment timelines:

1. Training Reimbursement - BCBSM will reimburse for the training of anyone affiliated with the
PO at a flat rate of S500 per person who passes the test for full-day approved MICMT training
courses and $250 per person who passes the test for half-day approved MICMT training courses.
(For reimbursement, the test is expected to be completed within 5 business days of the training
course. Learners are instructed to complete it during the course and via email following the
course.) Reimbursement will be provided for the cost of approved non-MICMT training up to the
standard reimbursement rate ($250 per % day or $125 per % day). Reimbursement will be paid
up to the training cap for each PO. This reimbursement will occur in the January 2027 PGIP
check and include those trainings that occur between October 11, 2025, and October 10, 2026.

2. Scorecard Distribution
This distribution will occur in the January 2028 PGIP check to allow time for the outcomes
evaluation.

The Scorecard is used to reward those POs participating in BCBSM's Provider Delivered Care Management. POs who have not
demonstrated engagement and active participation, as determined by BCBSM and MICMT, will not be eligible to be rewarded.
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Outcomes
Points for the below outcome measures are earned based on the PO 100 Outcomes measures
performance with the PDCM Outcomes VBR. align with BCBSM

. .. outcomes reporting
Pediatric: IP Utilization 12.5 for POs/sub-POs.
Pediatric: ED Utilization 125
Pediatric: Weight Metric 12.5
Pediatric: Composite Metric 12.5
Adult: Alc performance 125
Adult: BP Performance 12.5
Adult: ED Utilization 12.5
Adult: IP Utilization 125

Outcomes Measurement Description

On the scorecard itself, specific targets for each of the outcomes are not mentioned as these metrics
align with the measurements for PDCM Outcomes VBR analysis. The measures cover adults and
pediatrics. If either set of measures does not apply to a specific PO, those points will be dropped from
the scorecard and the total possible points will be updated.

Practice level VBR is earned at either a Sub-PO or PO level. If the population within that Sub-PO or PO
performs at threshold or achieves the improvement threshold, then the Sub-PO or PO earns the VBR.
MICMT will align the Scorecard outcomes measurement using a weighted average of Sub-PO
performance to determine whether or not a PO earns the outcomes points.

For example:

The below PO has 2 Sub-POs that represent different portions of their population (PDCM attributed
members):

Sub-PO Population
Sub-PO A 60%
Sub—-POB 40%

If only Sub-PO B earns the Alc practice-level PDCM Outcomes VBR for adults, then in the Scorecard, the
PO would only earn 40% of the points for Alc.

The Scorecard is used to reward those POs participating in BCBSM's Provider Delivered Care Management. POs who have not
demonstrated engagement and active participation, as determined by BCBSM and MICMT, will not be eligible to be rewarded.




